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MHP SE IS CYPRUS SOCIETAS EUROPEA
(EUROPEAN PUBLIC LIMITED LIABILITY
COMPANY), WHOSE SHARES IN THE FORM OF
GLOBAL DEPOSITARY RECEIPTS (“GDRS”) ARE
LISTED AND ADMITTED TO TRADING ON THE
LONDON STOCK EXCHANGE.

MHP SE € CYPRUS SOCIETAS EUROPEA
(EBPOITEVCHKOIO ITYBJIYHOK KOMITAHIEIO 3
OBMEXXEHOIO BIITTOBIJIAJIBHICTIO), UMUT LIIHHI
[TATIEPU (Y ®OPMI GLOBAL DEPOSITARY
RECEIPTS (“GDRS™) BUITYCKAIOTHECSI TA
JIOITYILEHI O TOPIIBJII HA JIOHAOHCBKIN
BAJTFOTHIN BIPXI.

This Corporate Animal Welfare Policy (the “Policy”)
applies to activity of all employees, authorized
representatives and members of all management bodies
of MHP SE, PJSC “Myronivskiy Hliboproduct” and its
subsidiaries in all territories where MHP operates
(hereinafter referred as “MHP”, “MHP Group” and/or
“the Company”).

Ll xopropaTHBHa MOJMITHKA i3 O1aronosyydsi TBapuH
(mani — «[lomiTHka») 3aCTOCOBYETBHCS 10 MisIBHOCTI
BCiX MpaLliBHUKIB, YIOBHOBA)KEHHUX MPEICTABHUKIB Ta
uJleHiB opraHiB ynpasiinus kommanii MHP SE, TIpAT
«MHuUpoHiBCbKHUI XJIIOOTIPOYKT», Ta i1
nodipHix/adiniffoBannx kommaniit (mami — «MXII»,
«['pyna MXTII», «Kommnanisi»).

MHP complies with the Companies Law of Cyprus,
CAP 113 and voluntarily applies provisions of the
corporate governance regime stated in the UK Corporate
Governance Code to the fullest extent practical.

MXII noTpuMyeThcsi BCIX  BHMOT
3aKOHOJZIABCTBA Ha BCiX TEPUTOPISIX CBOET MPUCYTHOCTI,
B ToMy uuciii Bumor 3akony Kinpy npo Kommanii (CAP
113), i 10OpOBLIBHO 3aCTOCOBYE J0/IATKOBI CTAaHIAPTH
KOpPIOPAaTUBHOTO yTpaBiliHHs, 3a3HaueHi B Kojekci

KOPIOPaTUBHOIO ynpasiiHHs Benukoi bpuranii.

3aCTOCOBHOI'O

The main aspects of the MHP’s corporate governance
policy are described in the Corporate Governance
Charter approved by the Board of Directors (the
“Board”) on 10 May 2018.

OCHOBHI ~ acmeKTH  MOJNITHKA  KOPIOPaTHBHOIO
ynpasiinag MXII onucani B CtaTyTi KOpropaTuBHOTO
yHpaBiliHHsA, 3aTBep/keHoro Pamoro  Jlupektopis

("Pana upextopis") 10 tpaBHs 2018 poky.

SCOPE

CDEPA 3ACTOCYBAHHSI

Any decisions in the Company are taken in view of the
objectives and principles set in the document. All the
Company’s employees without any exception contribute
to implementation of the Policy.

Bynb-sxi pimenns B Komnanii npuiiMaioThes 3 OrsiLy

Ha LI Ta NPUHIMIN, [0 BHUKIAAEHI B LBOMY
nokymeHTi. Brinennio [lonituku crpusiiors yci 0e3

BUKJIFOUEHHS criBpoOiTHHKN Kommamil.

PRINCIPLES

MPUHLOUITN

For MHP "animal welfare" - actions that meet the
requirements of protection of animals from cruelty and
provide a friendly attitude to them, promoting their well-
being, improving their quality of life, and so on.

Favorable housing conditions in poultry and livestock
farms, high standards of biosafety, balanced nutrition and
fresh  drinking water, constant veterinary and
zootechnical supervision, timely treatment, appropriate

Jns MXII «Gnaromnonyydsi TBapuH» — YMOBH, B SIKHX

nepedyBae TBapHHA, BKJIIOYAIOYH  CHCTEMATHUHHIA
JIOTJISIZL, HAJISJKHE TOTyBaHHsI, HAJICKHI MPUMIIEHHS IS
YyTPUMaHHsl TBAapHH, MONEPEUKEHHsI XBOPOO, r'yMaHHe

CTaBJIEHHS 10 TBAPUH, Y TOMY YHCII i1 yac 3a6010.

CrnpuaTiuBi yMOBH YTpUMaHHSI Ha nraxodaOpukax Ta
TBAaPUHHULIbKUX (hepMax, BUCOKI CTaHAapTH 6i00e3neKHu,
30ajlaHCOBaHA T'OMIBIIS Ta CBi’Ka MUTHA BOJA, MOCTIMHUI




MHP SE

CORPORATE ANIMAL WELFARE POLICY/
KOPIIOPATUBHA ITOJIITUKA 13 BJIAT'OITIOJIYUYSI TBAPUH

MHP

AGRO & INDUSTRIAL
HOLDING

Date / Jlata: 25.11.2020

Version / Pegakmist: 1.1.

Page / Ctop. 43 10

litter status and microclimate, protection from suffering,
control by welfare specialists - key aspects of animal
welfare , transportation, slaughter.

This policy is intended to set basic principles and
objectives in the animal welfare landscape. We believe
that an animal's welfare, whether on farm, in transit, at
market or at a place of slaughter needs to be considered
to ensure no unnecessary suffering. We have a team of
animal welfare specialists who have the appropriate
competence and authority to be responsible for ensuring
that the "five freedoms" are observed in order to protect
and improve the welfare of:

1. Freedom from hunger and thirst - by ready access to
fresh water and feed, a diet to maintain full health and
vigour of animals.

2. Freedom from discomfort - by providing an appropriate
environment including shelter and a comfortable resting
area.

3. Freedom from pain, injury or disease - by prevention
or rapid diagnosis and treatment.

4. Freedom to express normal behaviour - by providing
sufficient space, proper facilities and company of the
animal's own kind.

5. Freedom from fear and distress - by ensuring
conditions and treatment which avoid mental suffering.

Animal welfare is based on the following principles:

e Cruel treatment of animals is incompatible with

BETEPUHAPHUN Ta 300TEXHIYHWI HArJs[, CBO€YACHE
JKyBaHHS, MiICTHWIKK ~ Ta
CTpaXKJIaHHS, KOHTPOIIb
(axiBLsIMu 3 6J1arOMOMyYYsi TBAPUH — KITIOYOBI acreKTH

Onaromosiyuuss  TBapHH yTpUMaHH,

BiZAMOBIAHUIN
3aXUCT

cTaH
MiKpOKJTiMaT, Biz

iz
BHPOILlyBaHHsI, TPAHCTIOPTYBaHHSI, 3a0010.

gac

Ll mosiTHKa Ma€e Ha MeTi BCTAHOBUTH OCHOBHI IPUHLIUAIIN
Ta Uil y cdepi 3aXUcTy TBapuH. MM BBaKaeMo, 110
Onaromnosyyust TBApuH, Oyb-TO Ha (epmi, B 10po3i, Ha
PHMHKY 4K Yy Micli 3a00t0, CIIiJi BpaxoByBarTH, 11100 He
3aBIaBaTH 3ailBl cTpaxaaHHi. MM MaemMo KOMaHIy
¢axiBUiB 3 Onaromoiyyusi TBapHH, SKi BOJOIIIOTH
BI/INOBITHOI0O KOMIIETEHIIIIO Ta TTOBHOBAKEHHSIMU HECTH
Bi/IMOBIIJIbHICTD 3a 3a0€3MeUeHHs] JOTPUMAHHs «I1°SITH

cBo0OI» 3 METOI  3axXHCTy Ta  MOKpAIIeHHS
Oaromnosyyyst:
1. CobGoau Bix rosofy i crnparu — 3a0e3meuyeThes

LIJISIXOM HaJIaHHsl I0CTYIIy /10 CBIXKOT BOJIM Ta KOPMY, SIKi
MiATPUMYIOTH TapHe 3710pOB’ Sl i AKTUBHICTH TBAPHH.

2. CpobGoau Big juckompopry — 3abe3rneuyeTbest
LUIISIXOM ~ HaJaHHS  BIiJMOBIHOTO CEepeIOBHINA  JJIs
YTPUMaHHs, [JOCTaTHBOIO [POCTOPY JUIsl BUIBHOTO
nepeMilleHHs.

3. CpobGoau Bix Oomo, TpaBM abo XBOpoOH —

33663He‘{y€TLCﬂ HUTAXOM HaJaaHHA IMPEBEHTHUBHUX

3aX0/1iB 200 paHHBOT IarHOCTUKH Ta JIiKyBaHHS.

4. Cpoboau nmpupoaHOT MOBEAIHKM — 3a0e3MedyeThes
LIJIIXOM  HAZaHHS JOCTaTHBOIO MICIsl, BiJIMOBITHUX
CHPUATIUBUX YMOB i MPUCTOCYBaHb, a TAKOK KOMIIAHIT

€001 Mo1i0HUX.

5. Coboau BiJg cTpaxy i ctpecy — 3a0e3rmeuyeThes
LLUISIXOM 3a0€3MeUeHHs Bi/IIOBITHUX YMOB i BiTHOIIIEHHS,
SIKI BUKJTFOUAIOTh CTPa)KIaHHSI.

Brnaromosyyuss  TBapuH  IPYHTYETbCS Ha  TaKUX

NPUHLKUIIAX:
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the requirements of morality and humanity, causes
moral harm to humans;

e Providing living conditions for animals that
meet their biological,
characteristics;

species and individual
e  Prohibition of cruel methods of killing animals;
e Liability for cruelty to animals;
e Prohibition of propaganda of cruel treatment of
animals, calls for cruel treatment of them;
e Keeping and handling animals without the
purpose of harming both others and the animal itself.

Ownership and other real rights to animals are not
released from liability in case of cruel treatment.

e JKopcroke TMOBOMKEHHS 3 TBapUHAMH €
HECYMiCHUM 3 BUMOTaMH MOPAJIbHOCTI Ta I'YMaHHOCTI,
CIPUYUHSIE MOPAJIbHY IIKOJTY JIFOIMHI;

e 3abe3neueHHS

BIAIOBIIAIOTH  1X

YMOB JKUTTSI TBapwH, SIKi
010JIOTYHNM,

1HIMBITyaJIbHUM 0COOIMBOCTSM;

BHIOBHUM Ta

e 3a0opoHa JKOPCTOKMX METOMIB yMEPTBiHHS
TBapHH;

e  BianosifanbHICTh 3a )KOPCTOKE MOBOKEHHS 3
TBapUHAMMU;

e 3abopoHa nporaraHan JKOPCTOKOTO
MOBOJKEHHSI 3 TBapMHAMM, 3aKJIHUKIiB 710 YKOPCTOKOTO
TIOBOJKEHHSI 3 HUMH;

e VYTpuMaHHsA 1 MOBO/UKEHHS 3 TBapuHAMH 0e3
METH 3aMoisSHHS LIKOAM K OTOUYYIOYHM, TaK i camiii
TBapHUHi.

IIpaBo BacHOCTI Ta iHIII peyoBi MpaBa HAa TBAPHH HE
3BUIBHSIIOTH BiJl BiANOBIiZaIbHOCTI y pasi )KOPCTOKOro
MOBOJIKEHHSI 3 HUMH.

OBJECTIVES

HIJII

The Company and its employees direct all their
attention, expertise and devotion onto provision of the
following pivotal aspects:

o Antibiotic reduction strategy — to increase
number of animals with antibiotic free growing;

o No cage rearing, floor rearing only;

o Provision of animals’ natural needs -

balanced feed, water, sleep and rest, movements, contact
with their own kind, natural activities and other needs;

° If an animal is constantly or regularly
tethered or restricted in its movement, it must have
sufficient space to meet physiological and ethological
needs;

o Limiting the number of animals kept and the
possibility of providing them with appropriate housing
conditions;

° Equip animal living places properly to
provide sufficient space, temperature and humidity,
lightning, ventilation and possibility to contact with

Komnanist Ta ii mpauiBHUKH CIIPSMOBYIOTH YCIO CBOKO

yBary, JOCBil Ta BiJaHICTh Ha 3a0e3MeYeHHs
HACTYIHUX OCHOBHMX aCIEKTiB:
e Crparerii  3MEHIIEHHS  aHTUOIOTHKIB -

30UIBIIMTH  KiJBbKICTH TBapHH, sKi
AHTHUOI0THUKIB;

poctyTh 0e3

e [liqyioroBe yrpuMaHHs Ta BUPOIIYBAHHS MTHIL
Ha MiJICTWILI Ta IOBHA BiJACYTHICTH BUKOPHUCTaHHS
KJIITOK;

e 3a0esneyeHHs YMOB YTPUMaHHS TBapHWH, SKi
MOBMHHI  33aJI0BOJIBHATH 1X MOPHPOAHI MOTPedH B
30aaHcoBaHil TKi, BOJ, CHi, pyXax, KOHTaKTax i3 codi
NOAIOHMMH, Y NPUPOJIHIH aKTHBHOCTI Ta iHIII TIOTPEOH;

e JSlkmo TBapuHa mocCTiiiHO abo peryJsipHO
NPUB’ A3YETHCSI YU OOMEKY€EThCs 11 epecyBaHHs, BOHA
MOBUHHA MaTH INPOCTIp, JAOCTATHIM JUIS 3aH0BOJIEHHS
(i3i010rYHUX Ta €TOJOTIUHUX MOTPED;

KiJIbKOCTI
YTPUMYIOTBCSL Ta MOXKJIHBICTIO

e OOMexeHHs TBapHH, 110

3a0e3rneyeHss M
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environment natural for them;

° Provision of veterinary care on time;

° Prohibition of anesthetics and / or analgesics
and prohibition of all surgical interventions, ie physical
changes of the bird, including those that cause damage
or loss of the sensory part of the body or changes in bone
structure;

e Any surgical intervention is prohibited, except
for interventions performed for therapeutic or diagnostic
purposes, which result in damage or loss of a sensitive
part of the body or a change in bone structure.
Exceptions are castration of animals and removal of
horn of cattle. Only in exceptional cases of surgery are
veterinarians allowed to use anesthetics and / or
analgesics (Note: this point is relevant for all animals
with exception to poultry);

° Conduct of veterinary procedures for
animals only by persons who have appropriate
professional education;

o Protection of animals from harmful external
influence during transportation: sufficient space,
ambient temperature, short distance, specially designed
vehicle to avoid injury and/or death of animals;

o Use of devices and ways when loading and
uploading animals that prevent injury and/or death of
animals;

° Conduct killing only by methods, excluding
death agony. Prohibition to use inhumane methods of
killing that lead to death by suffocation, electric current,
painful injections, poisoning, curare-like substances,
overheating, and other painful methods;

° Correct weighing batch of birds, use of
special lighting and equipment, proper stunning before
sending animals for slaughter;

o Immediate killing of animals that suffer
when their sufferings cannot be stopped otherwise;

° Prohibition to use equipment and tools
injuring animal when dealing with animals; forcing
animals to perform actions unnatural for them and that
lead to injury; beatings, injuries with intention of
forcing animals to perform any requirements; use of
animals in extreme physiological stress, etc.;

HAJIS)KHUX YMOB YTPUMaHHI,

e OcHalleHHs MiCIlb YTPUMaHHS TBapHH TaKUM
YMHOM, 1100 HeoOXiaHi  mpocTip,
TeMIIepaTypHO-BOJIOTiCHUIA PEKUM, OCBITJICHHH,
BEHTWISLIIO Ta MOXIMBICTH KOHTaKTy TBapuH i3
MPUPOIHUM JUTSI HUX CEPEeIOBHUILIEM;

3a0e3neunTu

e (CBoeyacHe HaTaHHS BETEPUHAPHOI JIOTIOMOTH;

e  3a0opoHa aHEeCTEeTHKIB Ta/ab0 aHAIBIEeTHKIB Ta
3a00pOHM YCiX XipypridyHUX BTpy4YaHb, TOOTO (i3uuHUX
3MiH OTHL, Y TOMY YHCIi THX, [0 CHPUYHHIOIOTH
MOUIKO/DKEHHs a00 BTpaTy 4yTTEBOI YAaCTHHM Tija a0bo
3MiHY KiCTKOBOT CTPYKTYPH;

e 3a00pOHSIOTHCS Oy ab-siKi XipypriuHi
BTPYYaHHS, KpiM BTpyYaHb, IO 3/AiHCHIOIOTHCSA Yy
TepaneBTUYHUX a00 MIarHOCTMYHMX IJIAX, HACIIIKOM
SKHUX € IMOLIKO/DKEHHsI ado BTparta YyTIMBOI YaCTHHH
Tiza @00 3MiHaA KiCTKOBOI CTPYKTYpH. BUK/IIOUEHHAM €
BMIIAJIKM KacTpauii TBapuH Ta BHJAJEHHS POTiB Y
BEJIMKOI poraroi XynoOu. Tilbku MiJ yac BUKITIOUHUX
BUIMAJKIB XipypriuHOro BTPy4YaHHs, JI03BOJSETHCS
JiKapsiM BETEPUHAPHOI MEIMLMHH BHKOPHCTOBYBATH
aHecTeTUKHU Ta/a0o0 aHanbretuku ([MpumiTka: el myHKT
CTOCY€TbCS BCIX TBApPHH, 338 BUHSITKOM ITHILi);

e [lpoBeneHHsT BeTEpPUHAPHUX MPOIEAYDP IIOI0
TBApUH JMIIe oco0aMu, sKi
npoeciiiny (paxoBy) ocBiTYy;

e  3axMCT TBapHH BiJl ILIKi/UIMBOTO 30BHIIIHBOIO
BIUIMBY MiJ 4ac

MaroTh  BiJMOBIIHY

TPaHCHOPTYBAHHS:  JIOCTATHICTh
NpoCTOpy,  BIANOBiAHA  TeMmeparypa
HABKOJIMLIHBOI'O CEPEIOBUILIA, YaC TPAHCTIOPTYBAHHS Ta
BUKOPUCTaHHS

BUIBHOT'O

CrewiaabHO
3aco0iB 3
TpaBMyBaHHsI Ta / abo 3arubesti TBapuH;

PO3poOIeHUX

TPaHCIIOPTHUX YHUKHEHHSI

METOIO

e BukopucraHHs
PO3BaHTa)KEHHI

3aBaHTaKEHHI i
IPUCTPOiIB,  CMOCODIB,
NpuiioMiB, 110 3amodiraroTh TpaBMyBaHHIO Ta / abo
3aru0esi TBapuH;

npu
TBapuH

e [IpoBeneHHs YMEPTBiHHS BUKJTIOUHO
METO/IaMH, 110 BHKJIIOYAIOTh nepeacMepTHi
CTpa)IaHHs  TBapuH. 3a0opoHa  3aCTOCOBYBATH
HETyMaHHI ~ METOAM  YMEpTBiHHS  TBapHH, IO

NPU3BOAATE A0 CMEpTi B 3a4yXH, €JIEKTPHUHOIO
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° Prohibition of breeding animals with
identified genetic changes that cause them suffering; of
breeding with inherited established aggression; forcing
some animals to attack others; conducting genetic
changes in animals; application of pharmacological and
mechanical means of doping to animals; other acts or
inactions contrary to principles of protecting animals
from cruelty;

° Prohibit the use of antimicrobials identified
by the WHO as critical to human medicine and reduce
the use of antimicrobials, which implements a strategy
to avoid the use of antimicrobials in general;

o Responsible attitude when using biologically
active substances in animal breeding - prohibition of the
use of any growth hormones, ie it is forbidden to use
growth hormones in feeding, it is also forbidden to
introduce them into the diet or animal in any other way;

° Instilling animal welfare that involves
formation of high level of environmental and ethical

awareness and culture of employees, partners,
customers and other stakeholders;
° Interaction  with  public and  other

organisations in the field of animal welfare and
contribute to raising awareness and culture among the
employees, partners, customers and other stakeholders.

CTpyMy,  OO0IbOBHX  iH’€KIiH,  KypapemomiOHux
npernaparis, TMeperpiBy Ta IHIIMMH  OOJILOBUMHU
METO/IaMHu;

e  [IpaBuibHe HaBilllyBaHHS MTHILI, BAKOPHUCTAHHS
CMELiaTbHOTO OCBITIIEHHS Ta 00J1a{HAHHS;

e [IpoBeneHHs HEraliHOrO yMEpPTBiHHS TBAPHH, 1[0
CTPAXKIAKTh, SKUO  1X

CTpaXAaHHA  HEMOKJIIUBO

[PUIMHUTH 1HILIUM YHHOM;

e HeponyuieHHs npy MOBOKEHHI 3 TBapHHAMHU
OCHAILlEHb  Ta
TBapHH;

BUKOPHCTaHHS {HBEHTapIo, 110

TPaBMYIOTh NPUMYLIYBaHHS TBapHH 10
BUKOHAHHSI HEMPUPOTHUX JUTS HUX Jii, 110 PU3BOASTE
10 TpaBMYyBaHb, HaHECEHHs MOOOIB, TPaBM 3 METOI
NPUMYLIyBaHHS TBAapUH /0 BUKOHAHHS OYIb-KHX
BMMOT'; BMKOPUCTaHHS TBapUH B yMOBAax HaJMipHHX
(hi310JI0rYHUX HABAHTAXKEHb, TOLIO;

e 3a0opoHa pO3BEJCHHS TBAapWH 3 BHUSBIECHHUMHU

FEHETUYHUMHM ~ 3MiHAMH, 1[0  CIPUYMHSIOTH  1X

CTpaXKJaHHS; PO3BEJCHHS TBAPMH 3i  CMAJKOBO
3aKpPIIUICHOI0 ~ arpecHBHICTIO;  MPUMYILYBAHHS 10
HamaJly OJHUX TBapuH Ha IHIIMX; [POBEJCHHS

FeHEeTUYHHUX 3MiH TBAapWH; 3aCTOCYBaHHS O TBapuH
(apMakoJIOriYHUX Ta MeXaHIYHHX 3aco0iB JIOMIHTY;
iHLI i1 i Oe3isUTbHICTB, 1110 CynepeyaTh MPUHIKIaM
3aXUCTY TBAPUH BiJl ’KOPCTOKOTO MOBO/KEHHSI;

e 3a0opoHa  BUKOPHUCTAHHS

BU3HAUYEHI

AHTUMIKPOOHHUX
BOO3 sk KpUTHYHO
JUISl MEIMLIMHU JIFOJMHU Ta CKOPOYESHHS
3aCTOCYBaHHSI aHTUMIKPOOHHX TpenapariB, BiMOBiIHO
0  SIKMX  BIIPOBa/KEHA

npernaparis,  sKi
BaYKJTHBI

CTpaTeris
3aCTOCYBaHHS  MPOTUMIKPOOHHUX
3araJlLHOMY 3HAu€HHi;

YHUKHEHHS
npenapatis B

e BignosinaspHe CTaBjEHHsS NMPH BUKOPHUCTAHHI
010JIOTiYHO aKTMBHMX PEYOBHH TPH BHPOILYBAHHI
TBapuH — 3a00pOHA 3aCTOCYBaHHS Oy/1b-SIKMX TOPMOHIB
pocrty, TOOTO
BHKOPUCTOBYBATH

3a00pOHSETHCS y roAiBIIi
TOPMOHH pocry,
3a00pOHSETHCS BBOAUTH 1X y parioH abo TBapuH Oy/1b-

SIKMUM THILIM CIIOCOOOM;

TaKOX

e  BuxoBaHHS T'yMaHHOTO CTaBJICHHS /0 TBapHH,
mo nependavae  hopMyBaHHs
€KOJIOTIYHOI Ta ETHYHOT

BUCOKOI'O  piBHS

CBIIOMOCTi Ta KyJbTYpH
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NpalliBHUKIB, MapTHepiB, KIIEHTIB Ta  iHIIMX
3alliKaBJIEHUX CTOPIH;
e Bsaemoxmist 3 TpOMaJCbKMMU Ta IHIIUMH

oprasizauisiMu y cdepi 0arornosnyuds TBapUH.

DEFINITIONS

BU3HAYEHHS

Stakeholders mean individuals and legal persons having
a legitimate interest in activities of the company, i.e. to
some extent, depend on it, or may affect its activity.

3anikaBieHi ocodu - (Gi3udHi i OpUIHUHI 0cO0H, SIKi
MalOTh JIETITUMHUI iHTepec y MisUTbHOCTI OpraHi3aliii,
TOOTO MEBHOIO MipOI0 3ajeXkaTh Bifl Hei ab0 MOKYTh
BIUIMBATH HA i1 AiSUIbHICTb.

RESPONSIBLE PARTIES

BIAITOBILJAJIBHI OCOBU

The decisions on specific matters and directions related
to animal welfare, are referred to the competence of the
group of companies of MHP Group being responsible
for implementation of the policy at the local level:

PillleHHSt 11010 KOHKPETHHUX IMHMTAaHb 1 HAIMpPSMKIB,
OB’ A3aHUX 13 OJ1aronoyyyysiM TBapuH, nepedyBaTh y
KOMIETEeHLIT npauiBHUKIB mianpueMcts ['pymu MXITI,
sIKI HeCyThb BiATOBiANbHICTh 3a peanizaiito [TomiTHku
Ha MICIISIX:

o For compliance with the Policy as a whole —
Chairman of the Board;

° Director of each enterprise shall be
responsible for compliance with the Policy at the local
level;

o The implementation of the Policy on the
ground is the responsibility of the specialists, appointed
by the internal orders of the Directors of MHP Group
enterprises.

e  3a pgorpumanHs [lonituku B minomy — [osoBa
Panu [lupexropis;

e 3a gorpuMaHHs [lomiTuku Ha  MiclsX
BiJIMOBITAl0Th KePiBHUKHU mianpremMcTs Kommnawir;

e  3aBrinenns [loiTuKY Ha MiCLIX BiMOBIIal0ThH
(axiBui, 1o Oyn1M npu3Ha4YeHi BHYTPILIHIMH HAKa3aMU
KepiBHUKIB mianpueMcts I'pymu MXIIL.

PRINCIPAL REGULATORY AND STATUTORY
DOCUMENTS

OCHOBHI PEI'YJIIOIOUYI TA
JOKYMEHTH

HOPMATHUBHI

LAWS/REGULATORY DOCUMENTS

Recognizing social responsibility arising from the
position of the Company (substantial producer of meat
products on global protein market), we adhere to
appropriate applicable regulations on animal welfare
and internal standards across all locations, where the
Company operates.

3AKOHU/PETYJIAATOPHI JOKYMEHTHU

BusHatouu couianbHy BiOBIIa/IbHICTh, 110 BUILIHBAE 3
nosuuii  Kommanii sk 3HAUHOro  BHPOOHHKA
TBAapPUHHHUIBKOI MPOAYKIT Ha rI00ATLHOMY PHHKY, MU
JIOTPUMYEMOCH  3aCTOCOBHHUX  HOPMATHBHO-IPABOBUX
aKkTiB 1100 OJaromoiyyust TBapHH Ta BHYTPILIHIX

CTaHJapTiB Ha BCiX TepUTOpisX, e KommaHis onepye.

LIABILITIES TO COMPLY WITH THE POLICY

30BOB’SI3AHHSI 010 JOTPUMAHHS LIET
MNOJITUKHU

When selecting partners and counterparties, the

Company shall always take into account compliance

ITpu BubGoOpi naprtHepiB i KoHTpareHTiB, Kommawis

3aBKIM  BpPAXOBYE€  BIiAMOBIAHICTH  MPHUHIMIIAM
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with the principles of Policy.

[TosiTukH.

Company annually informs stakeholders about animal
welfare issues and impacts by the corporate non-financial
reporting and consult on animal welfare issues according
to current legislation and additionally within the
framework of the Stakeholder Engagement Plan, which
are publicly available on the official MHP website

www.mhp.ua.

KommaHnist mopiuHo iHpopMye 3allikaBiieHi CTOPOHH
111010 [TOKA3HUKIB Ta BIUIUBY TOCIOIAPCHKOT TisTbHOCTI
(nuTaHHs GJaronoIyyys TBApHH) Yepe3 KOPIOpPaTUBHY
He(iHAHCOBY 3BITHICTh Ta 3MilCHIOE KOHCYJIbTALl 3
[UTaHb OJIAroNoJyyusi TBapUH BiJIOBIAHO IO BUMOT
YMHHOI'0 3aKOHO/aBCTBA Ta JI01aTKOBO B pamkax [lnany
3alyd4€HHs 3al[iKaBJIE€HUX CTOPiH, [0 € MyOJiYHO
JIOCTYIIHUMH ~ Ha  odiliitHOMY MXII
www.mhp.ua.

BeO-cailTi

Each employee of the group of companies of MHP
irrespective of his/her position is responsible for
compliance with this Policy. None of the employees or
managers of the Company may make or approve any act
that violates the Policy in effect. Managers of all levels
are liable to set an example of law-abiding and ethical
behavior, lead and actively support the implementation
and enforcement of this Policy.

Jotpumannst uiei [lomiTuku €  BiAMOBiZaNBHICTIO
KO’KHOTO criBpoOiTHUKa ['pynu MXII He3aaekHO Bix
fioro nocaau. HixTo i3 cniBpoOiTHHUKIB 200 KEpiBHUKIB
KomnaHii He Mae ripaBa 3po0UTH a00 YXBAIUTH /1110, 1110
cynepeuntb wii [lomituui. KepiBHuku ycix piBHIB
3000B’s13aHi MO/IaBaTH MPHKJIAJ 3aKOHOCIYXHSIHOTO Ta
€THUYHOTO OuOJIIOBATH U
MiATPUMYBATH BIPOBA/DKEHHS BHUKOHAHHS
[TosiTuky.

IMMOBO/I’KCHHH, AKTHBHO

el

This Policy is reviewed at least once every three years
by MHP Board; learnings are integrated, stakeholder
feedback is collected and the policy is amended.

Ils Ilonmituka mnepernspaerscst Pamoro  Jlupektopis
MXII He piaime oaHOroO pa3y Ha TPH POKH 3 METOHO
iHTerpyBaTH 3100yTKH, 3i0paTh BiATyKH 3alliKaBICHHX
CTOPiH Ta BHECTH 3MiHHU B [TosiTHKY.

Responsible officers for maintaining MHP's Policy:

Olena Kosyuk
Maksym Pisarev

Yuriy Melnyk

Bionosioanoni 3a eukonanns yiei Ilonimuxu MXTI:

Oanena Kocrok
Maxkcum Ilicapes

IOpiiit MeabHuk

DOCUMENT HISTORY / 3MIHU JOKYMEHTY
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